
Celebrating the 2021 
Power of Work Awards
Nearly 250 people tuned in to the 2021 
Power of Work Awards virtual ceremony 
in April. Along with Goodwill clients 
and representatives of the winning orga-
nizations, participating in the event were 
Honorary Chairperson Robert I. Glimcher, 
President, Glimcher Group, and Bill Flanagan, 
Chief Corporate Relations Officer, Allegheny 
Conference on Community Development. 

Selected from more than 30 nomi-
nees, four businesses were recognized for 
their shared commitment to improving 

lives through work. Giant Eagle and Surge 
Staffing were honored in the HIRE category, 
while Bethel Bakery and Styling By Chi 
were honored in the HELP category. 

These honorees join the list of more 
than 60 different companies that have won a 
Power of Work award since Goodwill intro-
duced the program in 1997. If you missed the 
ceremony, want to watch it again, or would 
like to share it with others, the recording is 
available at goodwillswpa.org/powerofwork. 

Mark your calendars for the 2022 
Power of Work Awards at the Sheraton 
Station Square on April 29, 2022.  

Ron Gives Back  
to Goodwill at NCM
Ron first came to Goodwill affiliate 
Northside Common Ministries (NCM) two 
years ago through the Learn & Earn Summer 
Youth Employment program. He was 
matched to a summer job opportunity with 
the NCM’s Northside Food Pantry based on 
his interest, experience and skills. 

The Northside Food Pantry is one of 
the only pantries in Pittsburgh to offer a 
supermarket-style experience, giving those it 
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serves a choice over what foods they receive. 
Ron worked alongside volunteers to stock the 
shelves with items such as fresh produce for 
neighbors in need.

With this work experience under his belt, 
Ron felt confident he could obtain competi-
tive employment. He secured a job at his local 
McDonald’s, where he has been working since 
completing the Learn & Earn program. When 
Ron is not busy with work or school, he still 
volunteers at the food pantry. It is his way of 
giving back to the organization that set him on 
the path to a successful future. l



Supporting Diversity and 
Inclusion at Goodwill SWPA
By Michael J. Smith
President/CEO

These are trying times in our country as the 
nation looks to actively address diversity and 
inclusion in the workplace. Afterall, work is 
where we spend most of our time, so it only 
makes sense to discuss, debate and incor-
porate good, solid actions on these issues in 
everything we do at Goodwill SWPA.

Nearly 2,000 CEOs of the world’s lead-
ing companies and business organizations 
are leveraging their individual and collective 
voices to advance diversity and inclusion in the 
workplace. I wholeheartedly embrace the work 
that is being done as part of a coalition commit-
ted to make workplaces trusting places to have 
complex, and sometimes difficult, conversa-
tions about equity issues as well as to imple-
ment and expand unconscious bias education.

Each CEO from the national CEO 
Action for Diversity & Inclusion has signed a 
pledge to collectively take measurable action 
in advancing diversity and inclusion in the 
workplace. Companies recognize that sign-

ing the pledge is the first of many important 
steps toward meaningful change. Contributing 
to and learning from actions other companies 
are taking is another. 

Goodwill SWPA has worked hard over 
the years to be active listeners and make 
deliberate changes and actions that solidify 
our commitment to these conversations and 
actions. That’s why we have developed 
a Statement about Diversity, Equity and 
Inclusion at Goodwill that outlines our sup-
port for making positive change, especially 
related to our rich history and mission that 
focuses so directly on helping ALL individu-
als reach their fullest potential. 

These commitments to diversity and 
inclusion are not just words on a page in a 
newsletter or on our website. Rather they are 
the foundation for addressing changes that can 
have a significant impact on our communities 
for our employees, our clients, and our sup-
porters. If we don’t talk about the issues, we 
can’t make a difference. These discussions can 
be powerful ways to bring people together, 
support one another, and make progress to 
change how millions of people speak about, 
learn about, and bring about change today and 
well into our futures. l
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A Statement about Diversity, Equity and Inclusion  
from Goodwill SWPA
Since our founding in 1919, the core of our mis-
sion is the belief in the potential that lies within 
each and every human being. The work that we 
do seeks to eliminate barriers that prevents any 
individual from the opportunities before them 
in reaching their fullest potential, regardless 
of race, religion, color, national origin, gender 
(including pregnancy, childbirth, or related 
medical conditions), sexual orientation, gender 
identity, gender expression, age, status as a 
protected veteran, disability, or other applicable 
legally protected characteristics.

Goodwill cannot and will not tolerate rac-
ism or other social injustices in any form and all 
that it does to destroy the lives of individuals, 
families and the greater good of our communi-
ties. Our organization is committed to speaking 
up and calling out such injustices to all marginal-
ized people that are bred by hatred and intoler-
ance which prevent those among us from having 
the same opportunities in life. 

We support those who come together 
peacefully in wanting to create positive change. 

But we must ensure that this time their voices 
are not disregarded once again, and their mes-
sage is heard loud and clear. In the words of 
Winston Churchill “Those who fail to learn from 
history are condemned to repeat it.”  

As an important community institution, 
Goodwill SWPA will work to be a vital part of 
accelerating needed change:

l  We will implement our own comprehensive 
diversity, equity and inclusion strategy.

l  We will stand with others in the community to 
promote healing.

l  We will play a lead role in stronger advocacy. 

l  We will institute programs, policies and prac-
tices focused on creating a community that is 
fair and equal for all. Racism and other social 
injustices should have no place in our nation’s 
present and cannot be part of our future.     

We must put our perceived differences 
aside and join forces to affect change. We can 
be much stronger together! 



www.goodwillswpa.org

Goodwill and Flagger Force connected 
through a mutual referral; Amos knew 
immediately that it would be a good fit for 
finding just the right employees. Goodwill’s 
Adult Re-Entry Program provides the educa-
tion, vocational and on the job training to 
ensure that clients, like Flagger Force, have 
access to a qualified job pool. Open to adults 
aged 25 and older who were previously 
incarcerated and considered low-income, the 
re-entry program refers individuals perfect 
for what Flagger Force is looking for in its 
special programs designed to help those who 
otherwise might not qualify for employment 
because of their criminal records.

“We are always look for new com-
munity partners,” said Amos. “We knew 
Goodwill did good workforce development. 
It is a great opportunity to address the skills 
and engage partners in our programs.” l
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Raising the Flag for the 
Formerly Incarcerated
It is that time of year when the orange traf-
fic cones are out in full force and friendly 
flaggers spend days helping drivers navigate 
construction zones. Thanks to a growing col-
laboration with Flagger Force, clients from 
Goodwill SWPA who have been incarcerated 
and are looking for a second chance are able 
to take to the roads for gainful employment. 

Flagger Force Traffic Control Services 
provides temporary traffic control services 
for utility and road construction projects. 
Three employees from Goodwill were hired 
last year as crew members working on road 
construction projects as traffic flaggers. 
These candidates came from Goodwill’s 
Adult Re-Entry Program. 

“We count on qualified individuals to 
create a safe work zone,” said Kori Amos, 
Senior Manager of Talent Sources for 
Flagger Force. “By hiring recently incarcer-
ated individuals, we can provide jobs to  
individuals who often face barriers to 
employment.”

Register Now  
for Golf for Goodwill 
Registration is now open for the 2021 Golf 
for Goodwill outing scheduled for Monday, 
September 13, at the Pittsburgh Field Club. 
Goodwill will welcome golfers back to the 
green this year for the annual event. After 
enjoying 18 holes of golf, the event will 
continue with a cocktail and hors d’oeuvres 
hour featuring an open bar and luxury silent 
auction before concluding with a dinner 
program and awards ceremony.

To register for Golf for Goodwill, visit  
goodwillswpa.org/golfforgoodwill. l

FOR GOODWILL

MONDAY, SEPTEMBER 13, 2021MONDAY, SEPTEMBER 13, 2021

GolfGolf
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Giant Eagle was rec-
ognized for employ-
ing nine Goodwill 
program participants 
from six different 
programs and pro-
viding accommoda-
tions for these individuals as needed to ensure 
both their safety and success.

Surge Staffing was recognized for providing 
meaningful employment and helping to elimi-

nate barriers such as transporta-
tion for more than 140 people 
with criminal backgrounds and 
limited work experience. l

Accepting a Power of 
Work award on behalf of 
Bethel Bakery was Darlene 
Pauley. The local bakery 
provided on-the-job train-
ing and offered a perma-
nent position to a Goodwill 
Transition Services 
program participant.

Accepting a Power of Work award on behalf of 
Styling By Chi was Founder Chi Illochi. The fashion 
styling and image consulting company offered free 
styling services and clothing to individuals with 
mental and physical disabilities, as well as hosted 
styling sessions at Goodwill thrift stores. 

Celebrating the 2021 Power of 
Work Awards
(Continued from page 1)

Fathers Build Skills with 
FIRE Program 
At a time when one in three children lives 
in father-absent homes, Goodwill wants to 
encourage fathers to improve their qual-
ity of life and their relationships with their 
children. The new FIRE program utilizes the 
National Fatherhood Initiative’s (NFI) 24/7 
Dad® program curriculum to help fathers 
obtain the skills they need to be involved in 
their children’s lives.

Through a series of workshops, FIRE 
provides fathers with the parenting, relationship 
and communication skills to be responsible 

and committed fathers. Additionally, pro-
gram participants can receive individual case 
management, incentives, private sessions with 
a social worker, financial literacy, employment 
services, and transportation assistance. 

To be eligible, participants must be 
a father or father figure, age 18 years or 
older, of a child 24-year-old or younger, and 
reside in Allegheny County. After eligibility 
is confirmed, participants should expect to 
complete an orientation, attend a total of 27 
hours of FIRE workshops, and participate in 
optional employment and training activities.
For more information about the FIRE 
Program, call 1-877-499-3526 or email 
fatherhood@goodwillswpa.org. l
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Sibling Leads Ken  
to Work at Goodwill 
Ken believes that successful workplaces rely 
on collaboration and a strong community 
atmosphere. It was only natural that he joined 
an organization like Goodwill that works with 
like-minded partners to improve the lives of 
individuals and families in its communities. 

After growing up with an autistic 
sibling, Ken wanted to work with Goodwill’s 
Transition Services so he could continue to 
assist young adults with disabilities. As a 
Program Compliance Specialist for Transition 
Services, he works to support the personal and 
professional development of students with dis-
abilities who are looking to build productive, 
successful lives after completing school. 

Students may choose from Transition 
Services programs including Pre-Employment 
Transition Services, Transition WORKS! 
Pittsburgh and UPMC Project Search. These 
programs provide employability and life skills 
training in both classroom and community 
environments. Additionally, students may par-
ticipate in other activities based on their needs, 
preferences and interests. l

Nick’s Work Ethic  
Shines at Retail 
Operations Center
Nick first came to Goodwill as a participant in 
the Pre-Employment Transition Services pro-
gram for high school students with disabilities. 
This program offers career exploration, work 
readiness training, job shadowing, community 
work instruction, and paid work experiences 
for both individuals and groups.  

To gain the knowledge and skills needed 
to obtain competitive employment, Nick was 
placed at Goodwill’s North Versailles Retail 
and Operations Center (ROC). While he 
remembers being incredibly nervous on his 
first day, Nick’s confidence grew as he learned 
new skills during this community-based work 
experience. 

Nick worked hard at every task he was 
assigned, so it is no surprise that he was hired 
as an employee at the ROC upon completion 
of his training. His work ethic has earned him 
multiple Employee of the Month Awards, 
as well as a Goodwill Outstanding Achiever 
Award. Manager Tim O’Malley said, “If there 
was ever an employee who embodied the ‘can-
do’ attitude, it would be Nick.” l 

Ken

Nick
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Scean

Scean Helps Young Adults  
at YouthWorks 
Scean has always been a helper. His strong 
commitment to serving others led him to 
his current position at Goodwill, along with 
his ongoing pursuit of a master’s degree in 
counseling. 

As a Program Specialist for 
YouthWorks, Scean works with young 
adults in the greater Pittsburgh area as they 
better their lives through career explora-
tions, work readiness training, and employ-
ment opportunities. While Scean is new to 
the Program Specialist role, he has worked 
in Goodwill’s Learn & Earn Summer  
Youth Employment program for the past 
five years. 

The six-week Learn & Earn program 
annually connects nearly 2,000 low-income 
youth, ages 14 to 21 in Allegheny County, 
with summer jobs and work-readiness train-
ing. These positive and safe work experi-
ences increase exposure to potential careers 
and critical occupational skills.  

YouthWorks Aids 
Individuals in Achieving 
Their Potential  
Since 1994, YouthWorks has helped over 
23,000 youth in the most disadvantaged com-
munities in southwestern Pennsylvania become 
work-ready and career-focused. Goodwill 
offers multiple YouthWorks programs to help 
vulnerable young adults ages 14-24 develop 
their potential and achieve social and economic 
upward mobility. Programs include:
l  IMPACT provides job search assistance 

and real-world work experience to prepare 
young adults for success in the workplace

l  HIRE Me is an in-school work readiness 
program that gives youth the skills they need 
to identify and pursue their career goals

l  The LifeLaunch: Ignite Reentry Program 
helps young adults with criminal back-
grounds gain the skills needed to earn a 
good job and turn their lives around. 

l  Learn & Earn is a six-week summer 
employment program. Participants have the 
opportunity to earn money, gain valuable 
work experience, and develop soft skills to 
help them become college and career ready.

A GED or high school diploma is not 
required for enrollment in the YouthWorks 
programs. Goodwill offers GED assistance and 
other support services such as transportation to 
eliminate any barriers for program participants. 
For more information about YouthWorks, 
call 412-632-1742 or visit goodwillswpa.org/ 
youth-services. l
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Shana

Project Overcome Assists 
Adults with Criminal 
Records Find Jobs
One in three American adults has a criminal 
record, which limits their access to educa-
tion, jobs, housing, and other things neces-
sary for a productive life. Goodwill’s Project 
Overcome offers these individuals a chance 
to change the trajectory of their lives.

Project Overcome is a one-hour experi-
ence designed specifically to assist people 
impacted by the criminal justice system in 
practicing their job interviewing skills so 
they can successfully re-enter the workforce. 
The 3D immersive experience replicates a 
real-life interview with a human resources 
manager in a low-risk environment, which 
allows participants to refine their inter-
viewing skills, learn through mistakes, and 
become comfortable speaking about their 
incarceration.

Shana, a Goodwill Adult Re-entry 
Program participant, utilized Project 
Overcome when she needed to find new 
employment following the shutdown of 
her culinary training program during the 
pandemic. After building the confidence 
needed to successfully interview in person, 
Shana is now pursuing a new career path as 
a Certified Nursing Assistant (CNA) with 
Squirrel Hill Health Center. l

Recent Grants Awarded 
to Goodwill
Thank you to the following foundations that 
recently made generous gifts to Goodwill. 
l  Highmark Foundation: Workforce develop-

ment programs and services
l  PricewaterhouseCoopers: Workforce devel-

opment programs and services 
l  The Hillman Family Foundation: Northside 

Common Ministries for repairs at the 
Pleasant Valley Emergency Shelter and the 
Northside Food Pantry

l  The Dollar General Literacy Foundation: Adult 
basic education and ESL programming l

Mark Your Calendar for 
Day of Giving
The Washington County Community Foundation 
(WCCF) will host the annual Washington 
County Official Community-Wide Day of 
Giving on September 16, 2021. Each donation of 
$25 or more made to Goodwill that day will be 
increased by a percentage of a $100,000 bonus 
pool. Donations can be made online at wccf-
gives.org or by mailing a check directly to the 
WCCF in advance of the event. l
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Tiffany Works Hard  
to Pass GED Test  
When Tiffany decided she wanted to take 
the next step in her career, she started the 
journey by enrolling in Goodwill’s free GED 
classes. After attending classes and studying 
hard for the GED test, she passed all sec-
tions—except math. 

Tiffany took time off to have her first 
child following the exam, but she remained 
steadfast in her goal to pass the math section 
and earn her GED. She recently re-enrolled 

in GED classes and received a passing grade 
for all sections when she took the GED test 
a second time. Tiffany now plans to go to 
Community College of Allegheny County for 
post-secondary education.

Free online classes are available for 
individuals who want to get their GED or 
HiSET credential. Goodwill makes it easy 
for anyone to attend by offering daytime, 
evening and Saturday classes. Plus, Goodwill 
staff can answer questions about technical 
requirements for online classes and help 
determine which class level is best. l Tiffany

First Project SEARCH 
Graduation Held in WV
The first class of Project SEARCH West 
Virginia graduated in a ceremony held at 
J.W. Ruby Memorial Hospital in May. A 
cohort of five students graduated from the 
program that focuses on allowing high 
school seniors with mild to moderate dis-
abilities to work at the hospital instead of 
going to their final year of school. 

The students, known as the “Fab Five,” 
who graduated in May include: Jazmine, 

Joshua and Logan, who have all accepted 
jobs with WVU Medicine; Abigail and 
Akira, who are actively job hunting. 

Project SEARCH combines work-
place immersion with classroom  
instruction, career exploration, and hands- 
on training through worksite rotations.  
The program is coordinated and hosted  
by WVU Medicine and supported by the 
West Virginia Department of Education  
in conjunction with Goodwill North  
Central West Virginia and other community 
partners. l

Graduating from the Project 
SEARCH program were,  
left to right, Jazmine, 
Joshua, Logan Price, Abigail 
and Akira.
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Sharing Mental Health 
Stories 
In honor of Mental Health Awareness Month, 
two members of Goodwill’s Union Station 
Clubhouse program shared their mental health 
recovery stories in their own words. 

Krysta’s Story: “I’ve been living with 
my issues over 12 years now. I am try-
ing really hard to take care of myself and 
better myself by living on my own. I learn 
about my issues that I have, and I take 

my meds for those 
issues. They are 
working for me, but I 
still have work to do 
to get my life back 
together. I started 
working a month ago 
and I love my job. 
I am hopeful I will 
stay working there 

and I love waking up every day thinking I 
am going to have a good day.”

Tammy’s Story: “People say there’s 
things that can happen in your life that hits 
your heart. When this happens, you can 
get help like talk to a counselor or talk to 
friends if you need any help. Or, if need 
be, you can go to the hospital for the doc-
tors to help you. I, myself, am coping with 

depression. I take 
medication, talk to 
counselors, and use 
the support of my 
family, friends, and 
the Union Station 
Clubhouse. I like 
doing this and it helps 
me very much. I 
would recommend to 

everybody if you need, please contact your 
mental health services and get involved 
programs like the Clubhouse.”
For more information about Goodwill’s 
Union Station Clubhouse programs that 
offer individuals living with mental illness 
the opportunity to recover and fully  
participate as respected and valued  
members of society, visit  
unionstationclubhouse.com. l

Goodwill Celebrates 
Pride Month 
Goodwill stores rocked rainbow colors in June 
for Pride Month to celebrate and to show support 
for equal rights and greater acceptance. 

Krysta

Tammy
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People 
of Goodwill

Director and Board Officers 
Announced  
The Board of Directors of Goodwill recently 
welcomed Joshua Askews, Financial 
Controller, The Limburgh Company, as a 
new director. Marijane Treacy, Director of 
Human Resources and Title IX Coordinator, 
North Allegheny School District, was elected 
the new Chairperson. Other newly elected 
board officers include David Lund, Vice 
President of Loss Prevention, Dick’s Sporting 
Goods, as Vice Chairperson; Wendy 
Roehrich Hall, Territory Distribution 
Leader – Pittsburgh, AIG, as Secretary; and 
John Kraus, President, Liquid Capital of 
Western Pennsylvania, as Treasurer. 

West Virginia Team Wins 
People’s Choice Award
The Goodwill store in Elkins, WV was 
recently named the People’s Choice for Best 
Thrift Store by The Inter-Mountain readers. 
Winners of the annual contest are determined 
by votes cast by the newspaper’s reader-
ship in Randolph and surrounding counties. 
Congratulations to Manager Sabrina George 
and the entire Elkins, WV store team.

Michael Moore Honored 
Michael Moore, Assistant Director, 
Northside Common Ministries, was recently 
honored by The Pittsburgh Project as a 
Community Champion for his work serving 
and empowering homeless men.

Employee Recognized for 
Achievements
Connie Dressel, Janitorial Supervisor, 
was one of 31 winners of the UniqueSource 
Achievement Award announced in May. She 
was recognized in part for her strong and posi-
tive work ethic and teamwork, especially dur-
ing the early stages of the Covid-19 pandemic. 
The recognition came with a $500 check for 
Connie and a $200 check for Goodwill to host 
a celebration party for her. l

Sports Souvenir Found at 
South Side Store  
Shoppers never know what they will find at 
Goodwill stores. When Ian French visited the 
South Side store to help his wife search for 
vintage goods, he came across a duffle bag 
with the Pittsburgh Pirates logo and a familiar 
name. It happened to be former Pittsburgh 
Pirates Pitcher Jameson Taillon’s duffle bag. 
Taillon confirmed on Twitter that he donated 
some belongings to Goodwill when he moved 
from Pittsburgh to New York after being 
traded to the Yankees in the off season. l

Sign Up for GoodPerks 
Loyalty Program Online
GoodPerks loyalty program members are the 
first to know about store happenings, receive 
special discounts and coupons, and gain exclu-
sive access to events such as the end-of-season 
coat and jacket sale. Join the more than 30,000 
Goodwill shoppers who enjoy these perks by 
signing up for GoodPerks while shopping at a 
Goodwill store or online anytime. 

Now, when signing up online, shoppers 
can choose to receive news from multiple 

Goodwill stores and will get a coupon for 10 
percent off an in-store purchase. Shoppers 
in southwestern Pennsylvania can sign up at 
goodwillswpa.org/goodperks; shoppers in 
north central West Virginia can sign up at 
goodwillncwv.org/goodperkswv. l
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A Store  
Near You
Shoppers Enjoy Space 
at Washington Store
When Goodwill stores recently stopped 
taking donations of large furniture, Eric 
Stunkard, Manager of the Washington store, 
took this opportunity to expand its offering 
of other items, like clothing, in a space that 
became easier to navigate. The result has 
been happy customers who can easily find 
items on racks that are more spread out and 
organized.

“I have only heard good things,” said 
Stunkard about the changes in the store. 
“Shoppers say they find it easier to shop. We 
added a lot more clothing racks – enough for 
2,000 more pieces of clothing in our store.”

The increase in items means shoppers 
have access to a lot of name brand clothes 
that are often more expensive in other area 
retail and department stores. This pleases 
not only the shoppers, but the employees 
who take great satisfaction in sorting and 
stocking donated goods. 

“Our employees like working here; 
it’s a really good team who likes coming 
to work every day,” explained Stunkard. 
“Everyone is friendly and they like working 
together.” The result has been a successful 
store and atmosphere.

One employee who loves her job is 
Stephanie Brown, Team Lead, who came to 
work at the Washington Goodwill because 
she is a self-described life-long thrifter. Her 
favorite Goodwill find is a vintage record 
player and she is currently rebuilding a 
Kawasaki Ninja from the frame up.

Brown confirms how much she enjoys 
her coworkers and getting to know the regu-
lar shoppers, relating this joy to the word 
connection.

“At the end of the day, we’re all only 
people,” stated Brown. “Why shouldn’t we 
try to be more understanding of others? That 
starts with ‘connection’.” 

Stunkard agrees as he thinks about his 
two years at the store, the last six months of 
which have been as the manager. 

“This is my favorite job and I love 
doing what I do,” said Stunkard. “I like how 
Goodwill helps people and knowing that 
what we do in retail helps so many through 
the programs we offer.” l

Counterclockwise from left:
Stephanie Brown, Team 
Lead; Elizabeth Neal, 
Store Manager; Nate Neff, 
Donations

About the 
Washington Store:

l   Location: 
  89 Jefferson Ave.  

Washington, PA 15301

l  Staff:
  23 employees: 
 3 full-time; 20 part-time

l Store Hours: 
	 Monday-Thursday 
 10 a.m. to 7 p.m.
 Friday-Sunday 
 10 a.m. to 8 p.m.

l  Telephone: 
 724-223-0917
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Goodwill of Southwestern 
Pennsylvania
Robert S. Foltz Building
118 52nd Street, Pittsburgh, PA  15201
412-481-9005      goodwillswpa.org

Affiliates
Goodwill of North Central West Virginia
1-888-4GW-NCWV (1-888-449-6298)
Goodwill Commercial Services, Inc.
412-913-1982
Northside Common Ministries
412-323-1163

Our Mission
We help people improve their quality of life  
through work and related services. 

Goodwill’s Code of Conduct                                                                               
Goodwill of Southwestern Pennsylvania is 
committed to conducting its business in  
accordance with the highest standards of ethical 
behavior and regulatory compliance and to  
treating everyone with dignity and respect. The 
agency’s full Code of Conduct document – “Ethics  
at Work” – may be viewed at www.goodwillswpa.org.

Non-discrimination Statement
Goodwill SWPA is an Equal Opportunity  
Employer/Program. Goodwill SWPA does not 
discriminate based upon race, religion, color, 
national origin, gender (including pregnancy, 
childbirth, or related medical conditions), sexual 
orientation, gender identity, gender expression, 
age, status as a protected veteran, disability, or 
other applicable legally protected characteristics. 
Auxiliary aides and services are available upon 
request to individuals with disabilities. For more 
information, call 412-632-1809 or email  
accommodations.request@goodwillswpa.org.

Goodwill SWPA is CARF accredited.

Alternative formats are available upon request. 
Your comments and suggestions are welcome.

facebook.com/goodwillswpa

@gwswpa

youtube.com/goodwillswpa

instagram.com/goodwillswpa

DONATE 
TODAY
Monetary donors to 
Goodwill are investing 
in the region’s workforce 
development growth.  
The return on investment 
is a thriving community 
where people can find 
meaningful jobs. Donate 
today at goodwillswpa.org/
donate-money.

Charitable Tax Incentives 
Extended for 2021
Another stimulus package was signed into law 
in December 2020 that extended the charitable 
tax incentives enacted by the Coronavirus Aid, 
Relief and Economic Security (CARES) Act 
in March 2020. The CARES Act allows for 
additional deductions for cash contributions  
to public charities in 2021:

l  Taxpayers who do not itemize their deduc-
tions can take a one-time deduction of up to 
$300 for single filers or $600 for joint filers. 

l  Taxpayers who itemize deductions can 
elect to deduct up to 100 percent of their 
adjusted gross income (AGI). 

This incentive does not cover contribu-
tions or other types of gifts made to donor-
advised funds. Individuals can deduct up 

to 60 percent AGI in cash and up to 
30 percent AGI in appreciated assets 
contributed to a donor-advised fund. 
Existing carry-over rules still apply. 

Also, the AGI limit for cash 
contributions remains increased 
for corporate donors. In 2021, 
corporations can deduct up to 
25 percent of taxable income, 
previously 10 percent prior to 
the CARES Act.

The tax information provided is gen-
eral and educational in nature and should not 
be construed as legal or tax advice. Goodwill 
does not provide legal or tax advice. Always 
consult an attorney or tax professional regard-
ing your specific legal or tax situation. l


